Is This Really the End of Physiotherapy?
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How did physiotherapy arrive
at this pointin its history?

The End of Ph:

David A. Nicholls
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The Society of Trained Masseuses

‘We will make massage a safe, clean
and honourable profession, and it
shall be a profession for British
women’

Grafton, S. A. (1934). The history of the Chartered Society of Massage and

Medical Gymnastics. Journal of the Chartered Society of Massage and
Medical Gymnastics, March, 229.
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First physiotherapy rules
1. No men to be trained

2. Massage only with doctor’s referral

3. No ‘general’ massage for men

4. Advertising only in medical press

5. No drugs to be sold to patients

Society of Trained Masseuses, 1895

The body-as-machine

The most powerful and dominant way of
thinking and practicing for
physiotherapists around the world for
more than 100 years
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The physiotherapy
paradox

-

“Itis in the very nature of
physiotherapy to overlook|
the forcesthat are atthe
heart of the profession’s
present problems”

The end of physiotherapy, p244
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Signs of change
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N Specialist technologies
" ¥ now consumer devices

You TUhE my teacher now
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Learning anatomy is
s0 20th century
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Designer bodies




3D printed
prosthetics
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Three words
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What happens when your personal scope doesn’t match
your professional scope?

Personal
Scope

Professional
Scope
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“All organizations are perfectly
designed to get the results they get”

David P. Hanna




